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Trustees' report for the year ended 31 March 2015
The Trustees of Sense International have pleasure in presenting their report together with
the audited financial statements of the company for the year ended 31 March 2015.
The financial statements have been prepared in accordance with the Statement of
Recommended Practice (SORP 2005), "Accounting and Reporting by Charities" issued by
the Charity Commissioners.
Sense International is a registered charity and a company limited by guarantee which was
incorporated on 29 March 1999. It is governed by its Memorandum and Articles of
Association.
Our vision is of a world in which all deafblind children and adults can be full and active
members of society. Our purpose is to work in partnership with others - deafblind people,
their families, carers and professionals - to ensure that everyone facing challenges because
of deafblindness has access to advice, opportunities and support. Our values underpin our
vision and purpose and guide us in all that we do.
•

The worth of individuals - We embrace diversity and respond to individual need.

•

Self-determination - We work alongside individuals to support them in claiming their
rights.

•

Personal fulfilment - We promote opportunities for all individuals to develop and achieve
their potential.

•

Openness and honesty - Our interactions are transparent, open to scrutiny and built on
trust and accountability.

•

Learning and improving - We continuously improve the quality of what we do by
consulting and reflecting on our actions.

The “I” statements put these values into effect and they describe our behaviours and
expectations. They flow into our practice, through induction, training, information materials,
policies, quality audits and staff performance reviews. The “I” statements
•

I will listen to others

•

I will understand and respond

•

I will respect others

•

I will be open and honest

•

I will participate and contribute

•

I will take informed risks

•

I will find things to celebrate

•

No decision about me, without me.
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Principles into practice
Sense International exists to support deafblind people and their families throughout the
world. We aim to improve the quality of life for deafblind people by working with partner
organisations, helping them develop their own deafblind programmes and building their
capacity to ensure the sustainability of these programmes.
Deafblindness creates specific difficulties, particularly in communication, mobility and
access to information. Whether deafblindness occurs from birth or later in life, people often
need specialist knowledge, skills and assistance to overcome the difficulties they face.
Working with our partner organisations our aim is to provide the information, guidance,
support and training needed. We also encourage our partners to offer services that are
designed to help deafblind people follow their preferred lifestyle and enable them to be part
of their local communities.
We employ staff in a number of locations around the world. We recognise these staff as a
valuable resource and we are fully committed to ensuring positive work practices, training
and staff development. We work with a wide range of local partner organisations and we
are committed to ensuring that these partners have the technical and material resources
they need. We aim to deliver a high quality of service and support in as cost-effective a way
as possible.
Grants and Donations
Major grants from statutory authorities are identified in note 1 to the financial statements.
Substantial donations were received from the following organisations:
Anglo Peruvian Society
Big Lottery Fund
CLSA Chairman’s Trust
CORDAID
Department for International Development
Embassy of Australia
European Commission Europe Aid Co-operation Office
Guernsey Overseas Aid Commission
Jersey Overseas Aid Commission
Karimjee Foundation
Kentalis
Knadel
Liliane Foundation
Medicor
Porticus

Scottish Government
Swiss Agency for Development’s Swiss-Romanian Cooperation Programme
The Beatrice Laing Trust
The Bryan and Walter Guinness Charitable Trust
The Carvill Trust
The Hugh Symons Charitable Trust
The James Tudor Foundation
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The Orange Foundation
The Souter Charitable Trust
The Ulverscroft Foundation
The Vitol Charitable Foundation
The Trustees are indebted to all donors for their support, both financial and otherwise,
without whom it would not have been possible to achieve all that we did.

Key Achievements in 2014 / 15
East Africa
In education: the East African flagship Community-Based Education (CBE) programme
(funded by the Big Lottery) started in 9 regions across Kenya, Tanzania and Uganda. The
national CBE curriculum for deafblind learners has been developed in Tanzania, based on
our work in Kenya, and a Ugandan version is awaiting finalization, with instructional
materials for teachers and parents also developed and in use.
At the end of the first year, 387 deafblind children (210 female, 177 male) have been
identified as deafblind and referred for assessments, against a target of 350, with each child
being supported through an Individual Development Plan (IDP) and with assistive devices
based on need. Mainstream teachers, supported by Special Needs Teachers (SEN)
specializing in deafblindness and by Sense International’s own technical staff are now
supporting the majority of these children by training their parents how to educate them at
home, preparing for their eventual inclusion in the local primary school.
Through the advocacy efforts of the programme, 745 government staff, including Special
Needs Teachers, Mainstream Teachers, and Community Development Assistants have
been allocated to CBE by governments, against a YR1 target of 712.
In support of the CBE programme we developed communication and education materials in
Uganda, funded by Porticus and piloted the use of I-pads for educating deafblind children in
2 schools in Tanzania.
We have successfully defined a model of Inclusive Education in Kenya after bringing
together government and non-government actors in the education and disability sectors,
having also begun the process in Uganda and Tanzania. We will use the model to obtain
government commitment for the model and will then implement pilot programmes in
partnership with government, with us and other NGOs contributing technical expertise and
support in our areas of specialism. This is in line with Government policies in all three
countries to providing children with disabilities with an education through an Inclusive
Education approach.
In Early Intervention: during 2014/15 we successfully planned and secured funding from UK
Aid Match for a programme to establish an Early Intervention (EI) service in 2 district
hospitals and 6 primary health care centres in Kenya and Uganda. The pilot programme
which will commence in April 2016 screening 300,000 new born babies for sensory
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impairments in maternity wards and immunisation clinics over 3 years, and will provide
outreach Early Intervention therapy services to 360 0-3 year olds including Physiotherapy
and Occupational Therapy, Communication therapy and Sensory Stimulation. The services
will be coordinated by the Occupational Therapy departments of the district and will use
Village Health Team volunteers to support parents with outreach therapy at home. Sense
International will provide all the technical training and equipment necessary to implement
this pilot project, will monitor and evaluate the services to ensure their effective
implementation and will continually engage with ministries of health throughout the project
lifecycle to ensure that the governments continue providing the services when the project
ends.
In research: as part of the Early Intervention programme, research into the effectiveness of
the EI service model will build the case for the government to financially support the
services after the project has been completed. In addition researchers at the Kenya Medical
Research Institute (KEMRI) and the Uganda Ministry of Health (MoH) Expanded
Programme of Immunisation lab (MoH EPI) will conduct research to determine the
prevalence of congenital sensory malformations and Congenital Rubella Syndrome (CRS)
which will lead to building the case for the governments to obtain funding from the GAVI
Alliance to immunise against rubella. MoH EPI will also test blood samples from infants
identified with sensory impairments to find markers for rubella that can be used to identify
the virus during pregnancy or pregnancy planning.

Independent research already carried out in 2014/15 includes an impact study into the
Vocational Training and Livelihoods project implemented in Kenya between 2011 and 2014.
The impact study revealed that 90% of families were found to be living below the
international poverty line of $1.25 per day and that of the businesses we helped the young
adults with deafblindness to set-up, 58% had a medium or high economic impact on the
family of between 10% and over 100% increase in household income as a result of the
deafblind person’s business enterprise. Changes in social-wellbeing of the young adults
with deafblindness following the project were also measured using in the following different
categories determined as most important by the families: ability to work; ability to learn;
Communication; independence; value by the community; and their health status, with
overall increases in well-being ranging from 16 to 344%. We are now using this evidence in
our advocacy efforts with government to show the economic argument for investing further
in vocational training for young adults with deafblindness.
The final piece of research carried out this year was an independent Gender and
Safeguarding Review of our flagship Community Based Education programme. A team of
consultants from Gender Links based in South Africa travelled to Kenya, Tanzania and
Uganda to conduct a week’s evaluation of the gender dimensions of the programme before
congregating in Nairobi with the entire Sense International East Africa team to review the
findings and conduct training on gender awareness in development programming as well as
in organisational gender mainstreaming. As a result of the Gender Review and the training
we received we are now implementing a Gender Action Plan to address the reasons for
gender disparity in the Tanzanian programme (only 26% of children in the programme are
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girls compared with parity in Kenya and Uganda). In addition we are working to improve our
gender mainstreaming as an organization and will seek new partnerships with gender
focused NGOs in order to address gender in equality as well as gender based violence for
women with disabilities who are the most vulnerable to this type of abuse.
In advocacy: following successful advocacy from WHO, Sense International and other
development actors, in 2014, Tanzania became only the second country in Africa (after
Rwanda) to include the Rubella vaccine in their national immunization programme which
will now prevent tens of thousands of cases of avoidable deafblindness every year. In
Uganda we were involved in reviewing the provisions for children with disabilities in the
Children’s Amendment Bill and contributed to the National Human Rights Plan which is still
in development. In Kenya we contributed to the process coordinated by the Commission for
the Implementation of the Constitution (CIC) of Kenya, to review how effectively the
Constitution was being implemented in the country. As part of the Action for Children with
Disabilities (ACD) network we ensured the implementation of the constitution was reviewed
in light of how well it fulfils the rights of persons with disabilities and ensured specific
mention of deafblindness in the areas of education and livelihoods.
Romania
In education: 2014/15 marks the transition phase of our Education programme. Whilst we
continue to have a partnership agreement with the Ministry of Education (MoE), and will be
on hand to support them, we have laid a solid foundation for the state to ensure the
education and inclusion of deafblind children. SI(R) has ensured the inclusion of
deafblindness in Romanian education legislation (ensuring a maximum of 4 deafblind
learners per class); trained over 150 special education teachers in the field of
deafblindness; developed a team of 11 national trainers who are on hand to continue to
support the MoE with human resource development; developed curriculum for the
education of Children with Deafblindness and; we have physically supported the
establishment of classes for deafblind learners where 600 children have received education
since we started our programmes.
201 children (128 boys and 73 girls) are currently receiving educational services in 15
schools in 54 classes with 32 deafblind/ multi-sensory impaired children benefitting from
specialised therapy sessions. To ensure continuity in quality of teaching we have supported
special needs teachers networks to meet and share skills and information regarding the use
of new interactive methods and techniques specific to the needs of deafblind/ multi-sensory
impaired children. During the two network meetings, 76 Special education teachers
received up-to-date information from the national trainers.
In Early Intervention: We have now established Early Intervention services in Bucharest,
Oradea, Timisoara and Lasi, where we work with 5 maternity units and 4 intervention
centres. This year following the screening of over 16,000 new born babies, 2,064 had their
vision tested and 64 new babies were included in our Early Intervention programme. This
year a total of 91 babies received Early Interventions services, and their parents received
counseling and information during the challenging period in which they try to come to terms
with their child’s disability and how they can best support them.
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In Vocational training: Our programme has gone from strength to strength, with five
vocational training units now up and running in Bucharest, Arad and Timisoara, supporting
30 young deafblind learners. We have fully equipped the centres, trained to date a total of
32 vocational teachers (15 new in 2014/15) and the draft curricula developed last year has
been applied in classes. We have successfully supported two more schools, one in
Bucharest and one in Timisoara, to become an officially accredited by the Romanian
Agency for Ensuring the Quality of Pre-University Education. They are now an official
provider of digital typography courses, which means that from 2015-16, learners who are
deafblind can start a four year course to become certified digital typographers, in special
classes where vocational teachers (paid by local authorities) are trained in deafblindness to
support their learning.
In promotion of rights and visibility of deafblind - multi-sensory impaired children: The
Director of SI(R) attended the European Deafblind Network Conference where the results of
the report “Mapping Opportunities for Deafblind people across Europe”, which provides an
overview of services, support and legal rights of deafblind people across Europe, drawing
on the experience of 27 European states to raise awareness of deafblindness so that the
needs of deafblind people are considered in future developments of National and
international disability policy.
In institutional capacity building: Following the recruitment of a fundraiser and the
development of a fundraising strategy, a variety of in-country fundraising methods have
been put into place. These include, updating the SI(R) website to facilitate online donations;
running the 20% corporate giving campaign, tapping into the 2% individual giving campaign
and establishing relationships with corporate donors to understand and exploit opportunities
through their CSR policies.

Peru
In education: Through our virtual course on deafblindness, organised by the Ministry of
Education and Sense International Peru, 2,260 teachers from different regions of Peru were
trained. In addition, 104 education professionals participated in the Teacher Training
Workshops in Lima (3 months) and Arequipa (5 days) during March to May, As a result of
this training, 255 children with deafblindness, or with multiple disabilities are receiving
improved educational services in 9 Centre of Special Education. We have also supported
the establishment of new sensory stimulation rooms and trained teachers in their use for
deafblind and multiply disabled children.
In Advocacy: During November 2014 in the Peruvian Parliament, we launched the
Advocacy Manual that has been developed in order to raise awareness of the rights of
persons with deafblindness and the role different players have in advocating for their rights.
In Awareness raising: During March 2015, British singer, Joss Stone visited one of our
partners, San Francisco de Asis Centre for Special Education, to understand more about
our work, the visit was highlighted through various media channels. Sense International
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Peru representatives have also appeared on local radio and television channels (such as
Radio National and web channel’ Radio Kora TV’) to talk about deafblindness.
India
In education and early intervention: We continue to support Regional Learning Centres and
State Learning Centres in India, through which we will provide information, training and
other support to local organisations, government, deafblind people and their families, and
other stakeholders. Working in 22 states through 55 partner organisations SI India has
increased its reach to 66,000 persons with deafblindness including 600 persons with
deafblindness in our direct services, 924 teachers, medical, para-medical staff, project
management staff and SSA (India’s Education for All programme) teachers have been
trained. Our work with SSA has to date led to the inclusion of over 12,113 children with
deafblindness into mainstream schools. An additional two screening programmes and early
intervention centres were set-up in Goa and Karnataka. A total of 4,300 (2,362male, 1,938
female) new born children were screened through our eight partner centres, and from
these, an additional 150 children have been included in early intervention programme for
sensory stimulation and to facilitate their development. To date 316 babies are benefiting
from the programme.
In campaigning: SSA officials continued to be sensitised on Inclusive Education and the first
meeting for a core group of SSA officials, senior professionals and leaders in social sectors
was convened to discuss curriculum adaptation for children with deafblindness in Inclusive
Education settings. The initial focus will be on the Adaptation of Primary level books of
National Council of Education research and Training (NCERT) for grades I-V. Following
the success of our advocacy efforts in inclusion of ‘Rubella’ in the Universal Immunisation
Programme, we have now partnered with Alliance for Immunisation in India (AII) to create
sensitisation on Rubella Immunisation.
In capacity building: We have continued to build the capacity of SSA officials and train SSA
teachers. During 2014/15 we held meetings with SSA officials in 19 states and trained over
450 teachers in 10 states. Sense International India continues to support its three national
networks of families and teachers of deafblind people and adult deafblind and this year
organised the National meeting of networks, a highlight of this meeting was when deafblind
adults showcased their Income Generating Activities and their efforts towards becoming
independent adults.
In vocational training: SI India supported an additional 37 adults with deafblindness to setup
their own Income Generation Activities (IGA).
Bangladesh
In education and health: We continued to work with 16 partners in 15 districts of
Bangladesh and supported 907 people with deafblindness and their families who are
benefiting from home and centre based educational support. This year the programme has
also helped us to integrate an additional 6 children into the mainstream education system,
meaning that 40 children are now included. As well as supporting the deafblind individuals,
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we ensured that parents, caregivers and other family members received support and
counselling. Health is one of the major concerns for deafblind children in the country, and
we provided nutritional support to 39 deafblind children and their families this year. We
have also supported over 30 new individuals to set up Income Generating Activities to
support household income and wellbeing.
In campaigning: Following the recognition of deafblindness as a unique disability in the
Bangladesh Disability Law last year, the focus this year has been on ensuring that schools,
hospitals, and medical professional are aware of the law and the deafblind movement is
intensified and with deafblind people and their families understanding and being supported
to access benefits available to them.
Performance against Objectives for 2014/15
East Africa
1. Successfully pilot Community Based Education in 9 regions across Kenya,
Tanzania and Uganda, embedding the new approach into government practices.
The Community-Based Education programme is up and running in 9 regions across Kenya,
Tanzania and Uganda and has exceeded many of the targets set for year 1 of the project.
Firstly the (CBE) curriculum for deafblind learners has been developed in Tanzania, based
on the one we had already developed in Kenya, and has been drafted in Uganda awaiting
finalisation. Instructional manuals for teachers and parents have also been developed and
the curricula and manuals together will ensure that the approach is embedded into
government practices.
The main target for year one of the project was to identify 350 deafblind children for
inclusion in the project. At the end of year one 387 deafblind children (210 female, 177
male) have been identified as deafblind and referred for assessments, with each being
supported to develop an Individual Development Plan (IDP) and provided with assistive
devices as appropriate based on need. Mainstream teachers, supported by Special Needs
Teachers specializing in deafblindness and by Sense International’s own technical staff,
were at the end of year one providing weekly home-based training for the parents of 304 of
these children in how to follow their IDPs at home with the ultimate goal of preparing them
for inclusion in the local primary school. The remaining children were to be shortly included
in regular visits by mainstream teachers at the start of year 2.
Through the advocacy efforts of the programme, 745 government staff, including Special
Needs Teachers, Mainstream Teachers, and Community Development Assistants have
been allocated to CBE by governments, against a YR1 target of 712.
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2. Develop pilot Early Intervention services in at least 3 hospitals across Kenya and
Uganda.
We have successfully obtained funding from UK Aid Match for a programme to establish an
Early Intervention service in Mbagathi district hospital and surrounding health centres in
Kenya and in Entebbe hospital in Wakiso district and surrounding health centres in Uganda.
The pilot programme which will commence in April 2016 will screen 300,000 new born
babies for sensory impairments over 3 years and will provide outreach Early Intervention
therapy services to 360 0-3 year olds including Physiotherapy and Occupational Therapy,
Communication therapy and Sensory Stimulation.
3. Raise awareness about the need for the rubella vaccine with governments and
the general public.
In 2014 Tanzania became only the second country in Africa (after Rwanda) to include the
Rubella vaccine into their national immunization programme. According to MoH data CRS
was present in 13 % of the sample of blood taken. In the long term introduction of rubella
into the national immunization programme will have a significant impact in reducing the
single largest cause of deafblindness across East Africa.
We are now working closely with the Kenya Medical Research Institute (KEMRI) and the
Uganda MoH Expanded Programme of Immunisation lab (MoH EPI) to establish research
projects commencing in April 2016 to provide the evidence base needed for successful
advocacy in this area. This is in order to determine the prevalence of CRS amongst
newborns in Kenya and Uganda, for the purpose of building the business case for the
governments of Kenya and Uganda to follow Tanzania in immunizing against rubella.
4. Develop a pilot Inclusive Education project in partnership with at least one other
NGO with experience in Inclusive Education.
Our approach to developing new programmes in Inclusive Education has been to invite the
education and disability sectors to come together to agree on a realistic model of Inclusive
Education that the government can commit to and which NGOs can support in their various
areas of expertise. We have done this in Kenya and are now working to turn the model into
a policy briefing which we will use to engage decision makers in government with. We have
also begun the process of defining the Inclusive Education models in Uganda and
Tanzania. We have strengthened our partnerships with various NGOs in the region during
the last year in preparation for forming consortia to implement pilot projects which will test
the effectiveness of the model.
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5. Develop a project to establish a teacher training certificate course at Patandi
Teacher Training College in partnership with the Ministry of Education and with
Perkins International and Kentalis International.
We held a workshop in 2014 at Patandi Teacher Training College in order to conduct the
necessary consultations with all stakeholders groups to be able to plan this project. We
decided that we would build upon the successful partnership between Sense International
and Kentalis that established the Deafblind Certificate course at Kyambogo University in
Uganda with 30 teachers now taking the course in its first year of operation. We will do this
by bringing the lecturers delivering the course from Kyambogo to Patandi to help develop
the course and train lecturers there. As with the course at Patandi we will include distance
learning as a means to reaching many more teachers than would otherwise be able to take
the course. We made an unsuccessful approaches to Comic Relief and to the Guernsey
Overseas Aid Commission (GOAC) to fund this project and are currently looking for donors
for whom this project better aligns with their priorities.
6. Build long term strategic partnerships with donors and increase income from incountry funding sources.
In 2014/15 we were successful in obtaining a UK Aid Match grant for the pilot Early
Intervention programme in Kenya and Uganda. The total value of the fundraising campaign
and matched grant has been provisionally agreed at a value of £711,076. In addition we
were successful in obtaining a 1 year grant for Uganda from the Jersey Overseas Aid
Commission (JOAC) for £61,045. This grant will be used to enable deafblind people and
their family members to access local social protection schemes, will have acquired
vocational skills and have established small businesses. In terms of in-country fundraising
we are working to establish strategic partnerships with a number of foundations whilst
focusing on building partnerships with other NGOs in the sector in order to start applying to
local statutory bodies for funding for consortia. By the end of the first quarter 2015/16 we
planned to have recruited a Regional Funding Manager based in Nairobi who will help us to
grow our in-country fundraising in the region.

Objectives 2015 – 2016.
1. Reach 700 deafblind children with Community Based Education in Kenya, Tanzania
and Uganda
2. Prepare for commencement of the Early Intervention project in Kenya and Uganda in
April 2016 to include training needs assessment and development of quality assurance
processes
3. Develop Inclusive Education projects in partnership with other NGOs in Kenya,
Tanzania and Uganda and through advocacy efforts gain support from governments for
implementation of agreed model of Inclusive Education
4. Develop video training courses on deafblindness for mainstream teachers and parents
5. Pilot the use of low cost Android devices for parents of deafblind people as a medium
for delivering learning applications to children, video instruction to parents, video
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monitoring of children and as a communication device for a peer-support network
between parents
6. Build long term strategic partnerships with donors and increase income from in-country
funding sources, including successfully obtaining funding as part of consortia with other
NGOs

Romania

1. Continue to provide early intervention services reaching 10,000 babies and
compile learning into a research report ‘Report on Early Intervention for
Multisensory Impaired Children in Romania 2007-2014- Best Practice Model’
Through our Early Intervention programme, this year we have supported the hearing
screening of over 16,000 babies, with over 2000 having their vision tested. 91 babies and
their parents have received support in the form of services and counseling and information.
Five maternity units and 4 early intervention centres have been providing statistical
information relating to hearing screening, visual testing and provision of services, which is
being compiled from the start of our Early Intervention programme in Romania to evidence
our learning and best practice, so that programmes can be expanded and replicated. This
report is due to be launched in June 2015.
2. Establish two new education classes for deafblind children in Romania including
equipping the classes with specific education materials.
In 2014/15 201 children (128 boys and 73 girls) are currently receiving educational services
in 15 schools in 54 classes with 32 deafblind/ multi-sensory impaired children benefiting
from specialised therapy sessions. To ensure continuity in quality of teaching we have
supported special needs teachers networks to meet and share skills and information
regarding the use of new interactive methods and techniques specific to the needs of
deafblind multi-sensory impaired children. During the two network meetings, 76 Special
education teachers received up-to-date information from the national trainers.
2014/15 marks the transition year for the SI(R) in their education work, following the
successes from establishing a curriculum for deafblind learners, to training personnel, to
supporting the material establishment of new classes, SI(R) is now moving into a more
supportive role with the MoE leading on the identification and inclusion of deafblind
learners.
3. Improve the capacity of SI Romania to raise funds in-country.
Following the recruitment of a fundraiser, prospect research was undertaken and a variety
of in-country fundraising methods have been put into place. Major success in securing
funding from our loyal donors the Orange Foundation and Medicor Foundation, and in
establishing funding relationships with two new corporate donors (Porsche Romania and
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Immochan Imobiliare). In addition, Sense International Romania established a new Board
of Trustees to support with fundraising which will start in 2015/16.
4. Develop vocational training provision in two new areas of Romania including
establishment of centres, training of teachers and equipping of centres.
We have successfully supported two more schools, one in Bucharest and one in Timisoara,
to become officially accredited by the Romanian Agency for Ensuring the Quality of PreUniversity Education, to be an official provider of digital typography courses. This means
that from 2015/16, learners who are deafblind can start a four year course to become
certified digital typographers, in special classes where vocational teachers (paid by local
authorities) are trained in deafblindness to support their learning.
Objectives for 2015/16
1. In Early Intervention, whilst continuing to support neo-natal screening in 4 maternities
across in 4 major cities in Romania, we also aim to disseminate our learning through
the launch of the research report on Early intervention and by hosting an International
Conference on Early intervention to share best practice, and raise awareness of the
need for screening programmes and early intervention support services.
2. In Vocational Training, we will develop two new typography vocational training centres for
learners with deafblindness in Buzau and Focsani, and organise training for the vocational
teachers from these special schools, in partnership with the Ministry of National Education.
3. We will continue to develop our organisational capacity to raise funds in-country, improving
SI (R) accountability and transparency with the support of an active, functional Board of
Trustees, and diversifying funding streams.

Peru
1. Support 1,130 deafblind children and adults across 9 regions of Peru to receive
quality education suited to their needs and, where age appropriate, develop
vocational skills to earn an income.
During 2014/15 training was conducted for teachers from 13 Centres for Special Education
on deafblindness so that 104 teachers are now better able to respond to deafblind learners
pedagogical needs and as a result 255 children with deafblindness are receiving a better
education. In addition, 26 deafblind adults with deafblindness benefited from the
occupational workshops run in Lima and Arequipa. 11 participants benefited from Jewelry
making and Music sessions in Arequipa and 15 attended workshop on massage and
bakery/ pastry making organised by the Association of Parents and Families and
AMISSOCI. All these activities are contributing to our overall target of supporting 1,130
over four years, in 2014/15 we exceeded our annual targets.
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2. Develop an advocacy handbook to consolidate the learning from previous
successful advocacy efforts by SI Peru and prepare to share this with partners
across the Andean region.
The advocacy handbook includes Sense International Peru’s experience and expertise in
Advocacy and demonstrates how to prepare an advocacy campaign. The handbook was
launched in the Peruvian Parliament on November 15th, with representatives from
Government, Disabled Peoples organisations, professionals, special education schools,
parents and community leaders. A radio interview was developed relating to the launch
event on the National Radio channel. This handbook will be shared with our regional
partners so that they may learn from the experience of Peru.
3. Implement face-to-face and e-learning training for guide interpreters within Peru
and across the Andean Region (Bolivia, Ecuador and Venezuela).
A training workshop for guide-interpreters was organised by one of our partners ASOCIP,
which consisted of a six-month course covering modules in deafblindness, sign language,
and mobility and orientation. Participants could sign up for one or more modules and all
modules were taught face-to-face, participant numbers ranged from 28-34 participants for
each module and 13 participants completed all 3 modules.
A Guide Interpreter virtual training course was organised, for 154 participants (135 female;
19 male) from Peru, Columbia, Ecuador and Venezuela. The course consisted of 3
modules, one per month, learning about deafblindness, sign language and orientation and
mobility techniques.

4. Improve the capacity of SI Peru to raise funds in-country.
SI(P) has been raising the organisational profile through radio, TV and various online media
platforms, which have included a visit from British singer Joss Stone. In the coming year
we aim to do a scoping study of the fundraising environment and opportunities in Peru as
well as redesigning the SI Peru website to not only provide information but also to act as a
fundraising platform. During 2014/15, Sense International Peru successfully secured
funding from a company to purchase resources for children at the Centre for Special
Education, “Divina Misercordia”.

Objectives for 2015/16
1. In Early Intervention, in partnership with the Ministry of Education, we aim to support
their training programme for professionals in Early Intervention centres, by providing
training on Early Intervention for children with deafblindness.
2. In Education, we will continue to provide teacher training and technical support to
special education teachers with the aim of providing knowledge and skills for them to
best support children with deafblindness and multiple disability in Special Education
Schools. We will also provide training for Community Based Rehabilitation (CBR)
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workers, to identify and support children with deafblindness in their homes in less
accessible areas in Arequipa, Cusco and expand this programme to Ancash.
3. In Vocational training and livelihoods we will identify adults with deafblindness, to
participate in bakery, food and pastry workshops and provide training on business
planning so that individuals in Arequipa and Lima can receive seed funding to start
micro-enterprises.
4. We will continue to strengthen the reputation and reach of SI (P) by sharing knowledge
and expertise within the region, specifically by facilitating an online course for guide
interpreters and providing specialised training to our partner in Ecuador.

India
1. Continue to improve and increase education and training opportunities for
deafblind children by developing partnerships, human resources and capacity
building. This will include the training of an additional 450 partner staff (special
educators, teachers, community based worker, professionals) and Education for
All teachers, to increase net enrolment of deafblind children in primary schools to
6000.
We continue to support Regional and State Learning Centres in India, providing
information, training and other support to stakeholders. 600 persons with deafblindness in
our direct services, 924 teachers, medical, para-medical staff, project management staff
and SSA (Education for All) teachers have been trained. Our work with SSA has to date led
to the inclusion of over 12,113 children with deafblindness into mainstream schools.
Through the government of India’s SSA Education for all programmes, 1633 partners' staff
(special educators, teachers, community based rehabilitation workers, professionals) and
SSA teachers have been trained in advanced teaching techniques of deafblind children by
SI India.
2. Ensuring that deafblind people between the ages of 14 – 40 are supported in the
transition from education to livelihood through the provision of vocational
training services and income generating advice to 125 deafblind young adults, 40
of whom will be generating an income.
To date 214 (141 Males and 73 Females) young people and adults are receiving vocational
training, and IGA advice and 78 generating income, of these 37 were new during 2014/15,
some of their experiences were highlighted at the network meeting for adults, showing the
drive and capabilities of these individuals to be independent.
3. Continue awareness raising and advocacy (international / national / state / local
level) in order that deafblind people are recognised and included with a specific
focus on education, by working with Education for All officials - as well as
developing two national media campaigns about deafblind people and their
rights.
We have continued to build the capacity of SSA officials and train SSA teachers. During
2014/15 we held meetings with SSA officials in 19 states and trained over 450 teachers in
10 states. SSA educators have also attended training sessions on deafblindness organised
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by our partners, and during one network meeting in Madhya Pradesh, the State Project
officer, SSA, held a session for parents and teacher on the status of inclusion of children
with disabilities in the education program and elaborated on various schemes and
concessions available for their education, which demonstrate the positive impact of our
advocacy work. SI(I) has also produced information materials on deafblindness which were
disseminated during media campaigns on Helen Keller day and World Disability day.
4. Expansion of the Early Intervention services for deafblind children between 0-6
years by supporting 120 health professionals to conduct screening, and to refer
children at risk onto early support centres.
This year, we have started Early screening and Intervention services in two new locations
and 504 health professionals trained (medical/para-medical) to conduct screening and
report data. Of the 4300 children (2,362 male, 1,938 female) screened this year through
our partnership with maternity units, 316 children have been included in the Early
Intervention receiving services.
5. Maintaining Sense International (India)’s reputation
organisation working with and for deafblind people.

as

India’s

leading

Sense International India (SII) has been actively building capacity of its own Sense
International staff, ensuring that need based technical support provided to partners and
professionals is up-to-date and professionally delivered.
6. Develop relationships with current and additional statutory donors to continue
funding work throughout 14/15 and beyond.
In-country fundraising continues with an emphasis on Individual donors and company CSR
opportunities. Sense International India has continued to develop in-country relationships
with donors such as EU, hosting a monitoring visit by the EU delegation which has
increased understanding of the challenges and priorities in the sector. Opportunities
continue to be reviewed and pursued where possible with other statutory donors.
Objectives for 2015/16
1. In Education we will continue to work with the Government of India’s Education for All,
(SSA- Sarva Siksha Abhiyan) programme, to train special educators and government
officials on teaching children with deafblindness. We also aim to work on curriculum
adaptation for children with deafblindness attending mainstream schools.
2. In Jharkhand, one of the three poorest states in India, we will expand our current home
based programme in Hazaribag and Ranchi, to include Ramgarh. We will develop a
resource centre for children with deafblindness in this area, providing support to parents
and training for special educators.
3. In Advocacy, we will continue to sensitise officials in relevant government departments,
such as education, social welfare and health on the need for the inclusion of persons
with deafblindness into their policies and provisions. We will also launch the Advocacy
Toolkit to support ongoing advocacy initiatives by our partners.
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4. We will continue to build SI(I)’s reputation regionally, through continued technical
support to Bangladesh and by sharing experience with neighbouring countries. We will
develop the organisational sustainability by building on the recent successes of incountry fundraising and continuing to develop existing and identify new funding
streams.
Bangladesh
1. Strengthening the capacity of the National Resource Centre (NRC) and network of
eight local partners to deliver education, health and income generation services
for deafblind people.
Through this year 258 partner staff (100 male, 158 female) and Development Manager of
The National Resource Centre NRC received training on Deafblindness. 4 mentoring visits
were organised and support was provided to our partners, PAPRI (Narshingdi), Drishty
Sangstha (Rangpur), DEED (Munshigan) and DEED (Keraniganj) to increase their capacity
to provide services for deafblind people.
2. Over 350 deafblind children and young people (aged 6-25) will receive quality
home-based education and rehabilitation services, and approximately 40 will
receive support to attend mainstream primary education.
Despite political unrest and the resulting frequent strikes and blockades that took place in
2014/15 and that continue to take place in Bangladesh, educators remained fully committed
to providing continued regular home-based support to their deafblind clients. The NRC
reached 907 deafblind children and people altogether, out of which, 536 (288 male, 248
female) are accessing regular support and a further 371 (194 male, 177 female) children
have been identified and offered advice and guidance by partners. Of those receiving
regular support, 243 Individual education plans have been developed, 94 of which are new
and 149 have been reviewed.
To date a total 61 deafblind children have been enrolled in mainstream school, with 6 new
children being enrolled in 2014/15 as more and more schools authorities are sensitized on
deafblindness through advocacy and networking.
3. We will support at least 25 deafblind people to achieve improved health, and
livelihoods.
Besides regular home-based support, this year direct partners also provided clinical
assessment support and nutritional support to 101 and 39 deafblind people respectively.
Assistive devices have been provided to 43 people and Income Generating Activities
support has been provided to 31 new deafblind people and their families in the form of
small grants for example for sewing machines, setting up small bakery shops, rickshaws
and tea stalls. An additional 235 families have been provided with counselling and advice in
how to support their deafblind children and access benefits.
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4. We will help mobilise existing networks of deafblind people, families and
teachers in Bangladesh to advocate and influence policy - with a particular focus
on ensuring implementation of the provisions of the Disability Law.
331 people including deafblind people, families of deafblind people, community
representatives, teachers, have advocated on deafblindness though network and advocacy
meetings. 7 local level meeting were organised in partners location to provide training on
rights of persons with deafblindness and 118 people (60 male, 58 female) participated in
these meetings. During 2014/15, 4 national level and 7 local level advocacy meeting were
organised to advocate people on deafblindness and 213 people (124 male, 89 female)
joined these meetings.
Objectives for 2015/16
1. In Education, we will continue to provide home based education, and needs based,
nutritional, medical and assistive devices support, for children with deafblindness, and train
community field workers and parents so they can best support their children. In addition,
we will continue to work with school authorities to ensure inclusion, where appropriate, of
children with deafblindness into mainstream schools.
2. In Vocational training and livelihoods, we will continue to provide funding for deafblind
adults to set up income generating activities, to increase independence and social
inclusion.
3. In Advocacy, we will continue to provide training and networking opportunities for persons
with deafblindness and their families to be able to support each other and advocate for
their rights, by organising national and local meetings with government officials.
Policy and Advocacy Work
1. Set strategic direction for policy and advocacy
We developed a first draft of an SI strategy which incorporated work occurring in a number
of the different country programmes. This has been stalled by the Advocacy manager
leaving for another position, however we anticipate to develop a further draft with
completion this financial year.
2. Develop voice of deafblind people and families.
The SI Ambassador’s Programme has been established with a terms of reference, job
description and sample contract to help facilitate the negotiation and implementation of the
programme at country level. The aim is to provide opportunities to work with persons with
deafblindness on an on-going basis when carrying out advocacy. The framework has been
established and discussions have taken place with SI Kenya on piloting the programme.
3. Support to programmes to implement advocacy strategies
SI UK facilitated regular advocacy skype meetings with country programme staff to share
learning and provide support on specific activities. SI Peru produced an advocacy manual,
and SI UK provided some support on the content. SI Advocacy and Policy Manager visited
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Peru and met with a Vice Minister and official at the Ministry of Education to support SI
Peru’s advocacy objectives in July. SI UK also supported the development of an advocacy
toolkit by SI India as part of the EU Human Rights grant programme. SI Advocacy and
Policy Manager travelled to India in March to conduct the final monitoring visit for the EU
Human Rights grant project.
4. Support implementation of applications to GAVI and supporting roll out of rubella
immunisation campaigns
Following a mass vaccination, Tanzania has introduced rubella into their national
immunization programme; SI was part of the IEC campaign around this roll out. We have
equally developed relationships to support MoH and the bureaus of statistics in both
Uganda and Kenya to assist in the development of a proposal to monitor prevalence rates
in both countries.
5. Networking in the UK and internationally
SI’s Advocacy and Policy Manager served as Co-Coordinator for the Bond DDG (Disability
and Development Group) during this period. The DDG has advanced the findings of the
International Development Select Committee inquiry, which included significant
contributions from SI. As a result, DFID produced a Disability Framework in December and
identified a disability champion within DFID. SI UK played a leading advocacy role during
DFID’s drafting of the Disability Framework, hosting events, engaging with media, and
meeting with key officials in DFID, including DFID’s Senior Disability Champion and the
Parliamentary Under Secretary of State. SI UK continued to play a leading role after the
launch of the Disability Framework to ensure its implementation, meeting with key officials
within DFID.
The GCE (Global Campaign for Education) UK Policy Group finalised a report evaluating
UK’s aid to education for children with disabilities and launched the report at the GPE
replenishment conference in June. The Policy Group met with UK government officials to
promote the report recommendations. SI Advocacy and Policy Manager served as Co-Chair
of the Policy Group and concluded this role in December.
SI served on the Steering Committee of the IDDC (International Disability and Development
Consortium) UN Task Group, focusing on monitoring the Post-2015 process and
contributing to policy submissions to promote disability within the framework. The draft
Sustainable Development Goals (SDGs) mention disability 9 times among the targets and
the principle of ‘Leave No One Behind’ serves as an underlying principle.
SI UK participated in the GADN (Gender and Development Network), sharing our ideas
following the SI’s Gender Review with other INGOs notably Fred Hollows.
6. Continue influencing the Post 2015 International Development framework
SI served on the on the Steering Committee of the IDDC (International Disability and
Development Consortium) UN Task Group, focusing on monitoring the Post-2015 process.
SI UK contributed to policy submissions to promote disability within the framework by
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reviewing a series of briefings and providing feedback to strengthen these briefings,
particularly in relation to deafblindness.
7. Share learning with wider sector
Working with the DbI Chair of the Scientific Committee, SI UK helped to plan the plenary on
advocacy for the DbI’s 16th World Conference in Romania. Abstracts on SI Peru’s advocacy
manual, SI India’s advocacy toolkit, and the Gruntvig project were submitted and accepted.
Objectives for 2015 – 16
1.
2.
3.
4.

Set strategic direction for policy and advocacy
Develop voice of deafblind people and families
Support to programmes to develop and implement advocacy strategies
Support implementation of applications to GAVI and supporting roll out of Rubella
immunisation campaigns
5. Networking in the UK and internationally
6. Influencing Post 2015
7. Share learning with wider sector

Fundraising
Sense International raised a total of £1,830,799 (2013/14 £1,421,778) including £350,000
from Sense, as in the previous year.
Our key objectives for 2014/15 were:
1. Supporting the development, and capacity building, of in-country fundraising.
2. Work with our network of supporters and volunteers to facilitate funding from individuals,
events, companies and trusts.
3. Maintain statutory grants from our existing donors and to diversify to access additional
statutory grants as appropriate.
4. Work at developing strategic alliances across Europe and in-country to strengthen
fundraising.
We are grateful to our supporters - new and existing - whose generosity and on-going
commitment helps us continue to work with deafblind children and their families in Africa, Asia,
Europe and South America. Whether the support comes from running a marathon; individual
donations; a project grant; sponsoring our website – every penny counts and is crucial in
delivering our work.
We would also like to thank Knadel for their continued sponsorship of our website which
ensures we are raising awareness of deafblindness and the work across Sense
International.
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The London Marathon continues to be an important part of our events programme for
Sense International with 3 runners raising £5,544 in 2014/15 and an increased number of
places allocated in 2015/16. In addition we were delighted with £4,112 raised by the Anglo
Peruvian Society at their annual Perudo evening, with Sense International as their chosen
charity. The funds raised from the evening have supported our vital and crucial work in
Peru.
However, 2014/15 was a challenging year for both corporates and for charitable
Trusts/foundations. Our plans for corporates have been reviewed to shape further investment
in 2015/16. Although we continued to benefit from long-standing relationships with Trusts who
remain key partners for us, with many Trusts providing match-funding for our statutory grant
income, we will need to develop new opportunities in the year ahead.
Individual giving continues to contribute a solid level of unrestricted funds to Sense
International. In addition following concerted effort on legacy promotion, legacy income has
seen growth with potential to provide a strong platform to support the core work of Sense
International in coming years.
Our partnerships with statutory, Lottery and European funders in 2014/15 provided £816,439
of our grant income. Our current partnerships include the Department for International
Development (UK-Aid) for India; the European Commission (Europe Aid) for Tanzania and
India; States of Jersey Overseas Aid Commission for Kenya, Tanzania and Uganda; the
Guernsey Overseas Aid Commission for Peru; the Scottish Government for Bangladesh; the
Embassy of Australia for Kenya and Peru; and the Big Lottery Fund for Peru, Kenya, Tanzania
and Uganda..
In 2014/15 we also secured DFID (UK Aid Match) to deliver our Finding Grace Appeal
which aims to raise funds to screen 300,000 infants in Kenya and Uganda. The Appeal will
be implemented between 10th June and 10th September 2015 and the UK government will
match donations to the appeal pound-for-pound during this period.
In country fundraising continues to be supported and in Kenya, Peru and Romania we
raised funds in-country totalling £237,177 through partnerships with Porticus, Medicor
Foundation and the Orange Foundation.
We make the following commitment to our supporters:
“We are exceptionally grateful to each and every one of our supporters as the services
which we provide for children, adults and elderly people who have multi-sensory
impairments, would simply not be possible without your generosity. Our commitment to you
is that we will tell you about the difference your support is making to the lives of our
beneficiaries and that we will do so in a way that you are happy and comfortable with.
“If you tell us you don’t want to hear from us again, or want to hear from us less or in a
different way, we will always listen to you and act on your requests.
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“We will not call you unless you have expressed an interest in our work (by making a
donation for example).
“We will closely monitor all the agencies who work on our behalf to ensure that they meet
our high standards.
“We will NEVER sell your data, and will only share it with your express permission.
“We are members of the Fundraising Standards Board (FRSB) and will follow the codes of
practice established by the Institute of Fundraising.
“We will value your feedback and follow a clear complaints policy as appropriate.
If you want to talk to us about our fundraising please call us.”
Objectives for 2015/16
Sense International's priority is to continue to develop fundraising across all income streams.
In doing so, we will improve and maintain our relationships with existing supporters
(individuals, Trusts, corporates and statutory) and actively seek new income and partnership
opportunities in order to maximise our income going forward.

Future Strategy Direction
•
•
•
•

Rewrite the strategic plan for 2015/16 in relation to new programme and policy areas as
determined by the sessions held at the Regional Directors’ meeting.
Improve the reach and coherence of policy and campaigning work internationally and
within each country programme.
Improve and diversify our communication with external and internal stakeholders and raise
the profile of Sense International.
Continue to strengthen the management information systems and processes to improve
monitoring and delivery.

Reserves
The Trustees have agreed that we should aim to have unrestricted reserves equivalent to six
months’ expenditure and we continue with this aim. We have set this target in order to ensure
our reserves remain capable of providing sufficient working capital for budgeted operational
commitments and funding responsive action in the event of a significant financial downturn.
Alongside this Trustees take account of any risks that might impact on the level
of reserves required. They include:
• Time needed to implement operational response to any significant reductions in income.
• Dependence on and reliability of individual income streams.
• Robustness of the internal reporting and response methods.
• Potential for variation in cash flow forecasts.
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Internal Financial Control
The systems of internal control are designed to provide reasonable assurance against material
misstatement or loss. They include:
•

An annual budget and operational plan approved by the Trustees. A number of matters
are specifically reserved for the Trustees' approval. There is a clear organisational
structure with appropriate lines for reporting.

•

Regular consideration by the Trustees of financial results, variance from budgets, nonfinancial performance indicators and benchmarking reviews.

•

Policy documents covering major strategic and operational activities which have been
developed and are reviewed with appropriate regularity and consultation.

•

Budgets and financial activities which are monitored by the Director of Sense International
with the Management Team.

Identification and management of risks
The Trustees have delegated day to day responsibility for the management of risks to the
Director of Sense International. An ongoing risk management process assesses business
risks and implements risk management strategies. This involves identifying the types of risks
the charity faces, prioritising them in terms of potential impact and likelihood of occurrence,
and identifying means of mitigating the risks. This occurs as an intrinsic part of the annual
operational planning process and is then reviewed in regular meetings of senior managers,
reported to Trustees and further overseen by the Sense audit committee. The Trustees have
developed systems to respond quickly to evolving risks arising from factors within the charity
and to changes in the external environment, including procedures for reporting failings
immediately to appropriate levels of management and the Trustees, together with details of
corrective action being undertaken.

Governance
There are currently ten Trustees on the Board. Trustees are elected at the Annual General
Meeting (AGM) for a term of four years. The Board may appoint members by co-option who
will hold office until the following AGM and shall be eligible for re-election by the Board or
election at the AGM. The Chair is elected by the Board for a four year term. The Board meets
four times a year and Trustees are expected to attend all Board meetings.
The Trustees were keen to focus on monitoring our impact and in particular programme
development and as such the Programme Advisory Committee was established. This is
appointed by the Board and has two Trustees who meet with the Director and the Senior
Programme team to discuss strategic and operational programmatic issues. It meets at least
twice a year and reports to the Board.
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Relationship with related parties
Sense International is an independently registered charity and company, wholly owned by
Sense, the National Deafblind and Rubella Association (“Sense”). The Chief Executive of
Sense International also holds the post as Chief Executive of Sense. The Sense International
Board of Trustees reports once a year, at the AGM, to Sense the sole member of Sense
International. Sense provides support through sharing common facilities such as office space,
IT support, financial services support and human resources support.

Statement of Trustees’ responsibilities
The Trustees (who are also directors of Sense International for the purposes of company law)
are responsible for preparing the Annual Report and the financial statements in accordance
with applicable law and United Kingdom Accounting Standards (United Kingdom Generally
Accepted Accounting Practice).
Company law requires the Trustees to prepare financial statements for each financial year
which give a true and fair view of the state of affairs of the charitable company and of the
incoming resources and application of resources, including the income and expenditure, of the
charitable company for that period. In preparing these financial statements, the Trustees are
required to:
•

select suitable accounting policies and then apply them consistently

•

observe the methods and principles in the Charities SORP

•

make judgments and estimates that are reasonable and prudent

•

state whether applicable United Kingdom Accounting Standards have been followed,
subject to any material departures disclosed and explained in the financial statements,
and

•

prepare the financial statements on the going concern basis unless it is inappropriate to
presume that the charitable company will continue in business.

The Trustees are responsible for keeping proper accounting records that disclose with
reasonable accuracy at any time the financial position of the charitable company and enable
them to ensure that the financial statements comply with the Companies Act 2006. They are
also responsible for safeguarding the assets of the charitable company and hence for taking
reasonable steps for the prevention and detection of fraud and other irregularities.
In so far as the Trustees are aware:
•

there is no relevant audit information of which the charitable company’s auditor is unaware,
and

•

the Trustees have taken all steps that they ought to have taken to make themselves aware
of any relevant audit information and to establish that the auditor is aware of that
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Independent auditors’ report to the members of
Sense International
Report on the financial statements
Our opinion
In our opinion the financial statements, defined below:
•

give a true and fair view of the state of the charitable company’s affairs as at 31 March 2015 and of its
incoming resources and application of resources, including its income and expenditure for the year
then ended;

•

have been properly prepared in accordance with United Kingdom Generally Accepted Accounting
Practice; and

•

have been prepared in accordance with the requirements of the Companies Act 2006.

This opinion is to be read in the context of what we say in the remainder of this report.

What we have audited
The financial statements, which are prepared by Sense International, comprise:
•

the balance sheet as at 31 March 2015;

•

the statement of financial activities (incorporating an income and expenditure account) for the year
then ended;

•

the accounting policies; and

•

the notes to the financial statements, which include other explanatory information.

The financial reporting framework that has been applied in their preparation is applicable law and United
Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting Practice).
In applying the financial reporting framework, the trustees have made a number of subjective judgements, for
example in respect of significant accounting estimates. In making such estimates, they have made assumptions
and considered future events.

What an audit of financial statements involves
We conducted our audit in accordance with International Standards on Auditing (UK and Ireland) (“ISAs (UK &
Ireland)”). An audit involves obtaining evidence about the amounts and disclosures in the financial statements
sufficient to give reasonable assurance that the financial statements are free from material misstatement,
whether caused by fraud or error. This includes an assessment of:
•

whether the accounting policies are appropriate to the company’s circumstances and have been
consistently applied and adequately disclosed;

•

the reasonableness of significant accounting estimates made by the trustees; and

•

the overall presentation of the financial statements.

In addition, we read all the financial and non-financial information in the Trustees Annual Report to identify
material inconsistencies with the audited financial statements and to identify any information that is apparently
materially incorrect based on, or materially inconsistent with, the knowledge acquired by us in the course of
performing the audit. If we become aware of any apparent material misstatements or inconsistencies we
consider the implications for our report.

Opinion on other matter prescribed by the Companies Act
2006
In our opinion the information given in the Trustees’ Annual Report for the financial year for which the financial
statements are prepared is consistent with the financial statements.
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Other matters on which we are required to report by
exception
Adequacy of accounting records and information and explanations received
Under the Companies Act 2006 we are required to report to you if, in our opinion:
•

we have not received all the information and explanations we require for our audit; or

•

adequate accounting records have not been kept, or returns adequate for our audit have not been
received from branches not visited by us; or

•

the financial statements are not in agreement with the accounting records and returns.

We have no exceptions to report arising from this responsibility.

Trustees’ remuneration
Under the Companies Act 2006 we are required to report to you if, in our opinion, certain disclosures of
Trustees’ remuneration specified by law are not made. We have no exceptions to report arising from this
responsibility.

Entitlement to exemptions
We have no exceptions to report arising from this responsibility.

Responsibilities for the financial statements and the audit
Our responsibilities and those of the trustees
As explained more fully in the Trustees’ Responsibilities Statement the trustees are responsible for the
preparation of the financial statements and for being satisfied that they give a true and fair view.
Our responsibility is to audit and express an opinion on the financial statements in accordance with applicable
law and ISAs (UK & Ireland). Those standards require us to comply with the Auditing Practices Board’s Ethical
Standards for Auditors.
This report, including the opinions, has been prepared for and only for the charity’s members and trustees as a
body in accordance with Chapter 3 of Part 16 of the Companies Act 2006 and for no other purpose. We do not,
in giving these opinions, accept or assume responsibility for any other purpose or to any other person to whom
this report is shown or into whose hands it may come save where expressly agreed by our prior consent in
writing.

Anthony Blackwell (Senior Statutory Auditor)
for and on behalf of PricewaterhouseCoopers LLP
Chartered Accountants and Statutory Auditors
Leeds
22 September 2015
(a)

The maintenance and integrity of the Sense International website is the responsibility of the trustees;
the work carried out by the auditors does not involve consideration of these matters and, accordingly,
the auditors accept no responsibility for any changes that may have occurred to the financial
statements since they were initially presented on the website.

(b)

Legislation in the United Kingdom governing the preparation and dissemination of financial
statements may differ from legislation in other jurisdictions.
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Statement of financial activities (incorporating an income &
expenditure account) for the year ended 31 March 2015
Note

General
Funds

Designated
Funds

Restricted
Funds

Total

2014

£

£

£

£

£

Voluntary income

503,521

-

123,699

627,220

579,201

Activities for
funds

135,667

-

249,561

385,228

437,536

101

-

1,811

1,912

351

-

-

816,439

816,439

404,690

639,289

-

1,191,510

1,830,799

1,421,778

Incoming resources
Incoming resources from
generated funds:

generating

Investment income - bank
interest
Incoming resources from
charitable activities

1

Total incoming
resources
Resources expended
Cost of generating funds:
Cost of generating
voluntary funds

3

75,585

19,711

794

96,090

134,683

Cost of activities for
generating funds

3

11,647

-

-

11,647

77,020

Charitable activities

3

339,721

-

1,177,001

1,516,722

1,412,520

Governance

3

3,009

-

-

3,009

3,013

Total resources
expended

429,962

19,711

1,177,795

1,627,468

1,627,236

Net incoming resources/
(resources expended)

209,327

(19,711)

13,715

203,331

(205,458)

(196,814)

-

196,814

-

-

90,362

373,412

173,038

636,812

842,270

102,875

353,701

383,567

840,143

636,812

Transfers between funds
Fund balances brought
forward at 1 April 2014
Fund balances carried
forward at 31 March 2015

The notes on pages 35 to 42 form part of these financial statements.
All the results included in the statement of financial activities above relate to continuing activities. The company
has no recognised gains and losses other than those included in the statement of financial activities above, and
therefore no separate statement of total recognised gains and losses has been presented.
There is no difference between the fund balances and the net incoming resources for the years stated above
and their historical cost equivalents.
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Accounting policies
Basis of preparation
The financial statements are prepared on the going concern basis, under the historical cost
convention and in accordance with applicable UK accounting standards, the Charities Act 2011, the
Companies Act 2006 and the Statement of Recommended Practice (SORP 2005), “Accounting and
Reporting by Charities”. The principal accounting policies, which have been applied consistently
throughout the year are set out below.
The charity has taken advantage of the exemption from the requirement to prepare a cash flow
statement under Financial Reporting Standard 1 (revised), as it is a wholly owned subsidiary
undertaking and is included in the ultimate parent undertaking’s consolidated cash flow statement.
Particulars of the significant accounting policies of the charity are given below.
Basis of recognition for grants receivable
Grants are recognised and included in the Statement of Financial Activities when the charity is
legally entitled to the income and the amount can be quantified with reasonable accuracy. Grants
received in advance with donor imposed conditions that specify the time period in which the
expenditure of resources can take place are accounted for as deferred income and recognised as a
liability.
Voluntary income and legacies
Voluntary income is accounted for when receivable. Non-cash donations are valued at an estimate of
their value to the charity. For legacies, entitlement is the earlier of the charity being notified of an
impending distribution or the legacy being received.
Resources expended
All expenditure, including any irrecoverable VAT, is accounted for on an accruals basis and has been
classified under headings that aggregate all costs related to that category. Fundraising for Sense
International is carried out by fundraisers employed by parent charity Sense and all costs charged to
Sense International for this work are direct costs. Accordingly all support costs relate to charitable
activities.
Governance costs
Governance costs include external audit, and Trustees’ expenses.
Recognition of liabilities
Liabilities are recognised when an obligation arises to transfer economic benefits as a result of past
transactions or events.
Fixed assets and depreciation
Depreciation is calculated so as to write off the cost of tangible fixed assets over their estimated
useful economic lives:
In equal annual instalments:
Motor Vehicle

- over 4 years

Computers, fixtures and fittings

- over 4 years

Purchases of fixed assets valued at £500 and above are capitalised, otherwise they are written off in
the Statement of Financial Activities.
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Company pension costs
The charity operates defined contribution schemes for staff. Contributions are charged to the
statement of financial activities in the period in which they are payable.
Taxation
The company is recognised as a charity by Her Majesty’s Revenue and Customs for the purposes of
Section 505 of the Income and Corporation Taxes Act 1988 and is exempt from Corporation Tax.
Fund accounting
Unrestricted funds are available for use at the discretion of the Trustees in furtherance of the general
objectives of the charity and which have not been designated for other purposes.
Designated funds comprise unrestricted funds that have been set aside by the Trustees for particular
purposes.
Restricted funds are funds which are to be used in accordance with specific instructions imposed by
the donors or which have been raised by the charity for particular purposes.
Investment income and gains are allocated to the appropriate fund.
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1

Incoming resources from charitable activities
2015

2014

£

£

-

12,961

168,085

168,775

3,627

21,554

States of Jersey Overseas Aid Commission (Piloting a community based
approach to effective education for Deafblind children in Kenya)

36,097

53,030

States of Jersey Overseas Aid Commission (Improving education access
and quality for Deafblind children in Uganda)

62,118

-

States of Jersey Overseas Aid Commission (Improving education access
and quality for Deafblind children in Tanzania)

50,249

-

States of Jersey Overseas Aid Commission (Improving self-sufficiency, basic
health and education opportunities for Deafblind people (Peru))

41,025

-

European Commission Europe Aid Co-operation Office (Promoting and
protecting the rights of deafblind people in India)

30,451

37,655

States of Guernsey Overseas Aid Commission (Improving quality of
education for Deafblind and multiple disabled children in Peru)

19,153

-

168,397

14,563

86,783

22,207

-

52,986

147,575

8,833

2,879

12,126

Grants receivable from statutory authorities
Department for International Development (UK Aid) (Civil Society challenge
fund - Developing a sustainable infrastructure for the inclusion of deafblind
people in Bangladesh)
Department for International Development (UK Aid) (Global Poverty Action
Fund - Expanding Services for deafblind people in India)
European Commission Europe Aid Co-operation Office (Promoting access to
education for deafblind and multi-sensory impaired (MSI) children in
Tanzania)

Big Lottery Fund Grant (Improving Opportunities for Deafblind People in
Peru) Project ID ICB/2/010469406
Scottish Government (Improving education and health for deafblind people
in Bangladesh)
States of Jersey Overseas Aid Committee (Improving basic health and
effective education for deafblind people in Bangladesh)
Big Lottery Fund Grant (Improving education for deafblind people in East
Africa) Project ID: 0010103727
Other grants receivable
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816,439

404,690

All grants given for a specific purpose have been entirely expended or are held for that specific purpose.

2

Donation from parent company

During the year, a donation of £350,000 (2014: £350,000) was received from the parent company,
Sense, The National Deafblind and Rubella Association. This is included in voluntary income.
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3

Expenditure
Direct Costs

Support Costs

Total

2014

£

£

£

£

Cost of generating voluntary funds

96,090

-

96,090

134,683

Activities for generating funds

11,647

-

11,647

77,020

1,404,605

112,117

1,516,722

1,412,520

3,009

-

3,009

3,013

1,515,351

112,117

1,627,468

1,627,236

Management

Total

2014

£

£

£

112,117

112,117

144,594

112,117

112,117

144,594

2015

2014

£

£

3,009

2,950

-

63

3,009

3,013

Charitable activities
Governance

Support Costs

Charitable Activities

Governance

Audit Fees
Travel Costs
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4

Tangible fixed assets
Computers

Motor
Vehicles

Fixtures
and
Fittings
£

Total

£

Cost
At 1 April 2014

18,761

47,713

1,820

68,294

31 March 2015

18,761

47,713

68,294

68,294

17,035

41,267

1,820

60,122

527

3,516

-

4,043

17,562

44,783

1,820

64,165

At 31 March 2015

1,199

2,930

-

4,129

At 31 March 2014

1,726

6,445

-

8,172

Depreciation
At 1 April 2014
Charge for the Year
At 31 March 2015
Net book value

All tangible fixed assets are used for charitable purposes. There were no capital commitments at the
balance sheet date.
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5

Debtors: amounts falling due within one year
2015

2014

£

£

Amounts owed by Group undertakings

51,186

17,857

Other Debtors

23,763

26,852

Grants Receivable

51,161

84,563

Accrued Income

13,536

7,279

Prepayments

27,700

3,500

167,347

140,051

2015

2014

£

£

Trade Creditors

499

5,037

Other Creditors

192

192

109,003

175,743

39,259

6,094

148,953

187,066

6

Creditors: amounts falling due within one year

Deferred Income
Accruals

7

Capital

Sense International is registered in England (Registered no. 3742986) as a company limited by
guarantee having no share capital.
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8

Movement in funds
Balance at

Expenditure and
transfers out

£

£

£

£

173,038

1,388,324

(1,177,795)

383,567

90,362

639,289

(626,776)

102,875

373,412

-

(19,711)

353,701

636,812

2,027,613

(1,824,282)

840,143

1 April 2014

Restricted Funds

Balance at

Income and
transfers in

31 March 2015

Unrestricted Funds
General Fund
Designated Funds

Restricted funds
Restricted funds are funds held by the charity for particular applications, specified by the donor,
within the charity’s objectives, and can only be applied to those particular purposes. The restrictions
may apply to income or capital or both. Many of the restricted funds are generated through Asset or
Project targeted appeals. Restricted fund expenditure is accounted for when the funds are expended
in country.
Unrestricted funds
Unrestricted funds are held for the general purposes of the charity as set out in its governing
document.
Designated funds
Designated funds are unrestricted funds that the charity has earmarked for projects and other uses
in the future.
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9

Analysis of net assets between funds
Unrestricted
Funds

Designated
Funds

Restricted
Funds

Total

£

£

£

£

4,129

-

-

4,129

98,746

353,701

383,567

836,014

102,875

353,701

383,567

840,143

2015

2014

£

£

Wages and Salaries

468,664

471,941

Social Security costs

41,461

28,110

Other pension costs

21,955

17,948

532,080

517,999

Fixed Assets
Net Current Assets

10 Employees' remuneration

The average monthly number of persons employed by the charity was 24 (2014:20). One employee
(2014: one) earned between £60,001 and £70,000. No employees earned over £70,000 in either
2014/15 or 2015/16

11 Remuneration of Trustees
The Trustees of Sense International received no remuneration but travel expenses amounting to £nil
(2014: £63) were reimbursed.
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12 Pensions
Sense International contributes to defined contribution pension schemes in the countries in which it
operates. The pension charge for the year for Sense International was £21,955 (2014: £17,948).

13 Capital commitments
Capital expenditure authorised and contracted for but not provided for at 31 March 2015 amounted
to £nil (2014: £nil).

14 Parent undertaking and ultimate controlling party
The company’s parent undertaking and ultimate controlling party is considered by the Trustees to be
Sense, The National Deafblind and Rubella Association. The Trustees consider that there are no
other disclosures required under Financial Reporting Standard No. 8 - Related Party Disclosures.

42

